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ORDINANCE 20-15
RELATING TO COLLECTIVE BARGAINING FOR THE CITY OF ROSWELL, NEW
MEXICO, PROVIDING RIGHTS, RESPONSIBILITIES,
AND CONDITIONS OF CONTINUED EXISTENCE AND TRANSFER OF AUTHORITY
UPON TERMINATION OF LOCAL BOARD.
BE IT ENACTED BY THE CITY OF ROSWELL:
SECTION 1. SHORT TITLE. This Ordinance may be cited as the “City of Roswell Labor
Management Relations Ordinance.”
SECTION 2. PURPOSE. The purpose of the Labor Management Relations Ordinance is to
guarantee employees the right to organize and bargain collectively with their employer, to protect
the rights of the employer and the employees and to promote harmonious and cooperative
relationships between the employer and the employees; and to acknowledge the obligation of the
employer and the employees to provide orderly and uninterrupted services to the citizens.
SECTION 3. CONFLICTS. In the event of conflict with other City of Roswell Ordinances, the
provisions of the City of Roswell Labor Management Relations Ordinance shall supersede other
previously enacted ordinances. City of Roswell sanctioned rules and regulations, administrative
directives, departmental rules and regulations, and workplace practices shall control unless there
is a conflict with a collective bargaining agreement. Where a conflict exists. the collective
bargaining agreement shall control.
SECTION 4. DEFINITIONS. As used in the Labor Management Relations Ordinance:
A. “appropriate bargaining unit” means a group of employees designated by the City of
Roswell Board for the purpose of collective bargaining:

B. “appropriate governing body” means the policymaking body or individual representing a
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public employer;

it “authorization card” means a signed affirmation by a member of an appropriate bargaining
unit designating a particular organization as exclusive representative:

D. “Board” means the City of Roswell Labor Management Relations Board:

B “certification” means the designation by the board of a labor organization as the exclusive
representative for all public employees in an appropriate bargaining unit;

F. “collective bargaining™ means the act of negotiating between a public employer and an
exclusive representative for the purpose of entering into a written agreement regarding wages,
hours and other terms and conditions of employment;

G. “confidential employee™ means a person who devotes a majority of the person’s time to
assisting and acting in a confidential capacity with respect to a person who formulates, determines
and effectuates management policies:

H. “emergency” means a one-time crisis that was unforeseen and unavoidable;

i “exclusive representative™ means a labor organization that, as a result of certification, has
the right to represent all public employees in an appropriate bargaining unit for the purposes of
collective bargaining;

J. “impasse™ means failure of a public employer and an exclusive representative, after good-
faith bargaining, to reach agreement in the course of negotiating a collective bargaining agreement;
K. “labor organization” means an employee organization, one of whose purposes is the
representation of public employees in collective bargaining and in otherwise meeting, consulting

and conferring with employers on matters pertaining to employment relations:
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